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They learn by me and |
learn by them. ..Two
heads are better than
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+ Education and training opportunities for learners of all
ages from UNBC and TI’azt’en Nation

“... an opportunity to bring
UNBC out of Prince George
and into the communities. ...
UNBC is still new enough
that it needs to be out there
selling itself, so bringing it
into Fort St. James and
bringing it into Tache is very
good PR.”

- Lynn Maksymchak

+ Small-scale recreational developments such as
interpretive trails and cultural rediscovery sites

e Cross-cultural exchange and learning opportunities

e Connections among people in the north: bringing UNBC
to remote, rural communities; building positive
relationships within and between diverse communities

“It has Tl'azt'en Nation and UNBC working
together. | think that should be classified as a
success. It’s a success at bringing the two
together [and working] towards a common
goal.”

This research is funded by the Forestry Innovation Investment - Forest Research Program and the

Social Sciences and Humanities Research Council - Community University Research Alliance Program

in terms of research. It’s
opened some minds to the
potential of just what's out
there ... and what we can
pass on. And it has got
dialogue going between
Tl'azt'enne, university and
the government. ... It’s not
just an idea any more. It’s
growing and you’re getting
a regular Joe like me
interested enough to form
opinions” -Owen Prince




